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Tentative Agreement: 
 

●​ Provide the original context  
○​ Be competitive within a framework 
○​ Positive comparison with typical (LUDA) peers 

 
 

●​ 3-Year Contract 
○​ 7/1/25 - 6/30/28 

●​ Medical Insurance 
○​ Effective Plan Year 9/1/25 
○​ HMO 

■​ ALL Full-Time employees (30 or more hours per week) and Full-Time Jefferson  
Licensed Teaching Assistants (LTA) 

●​ Board Share – 80% 
●​ Employee Share – 20% 

○​ PPO 
■​ Current PPO Language remains the same with one (1) exception. The additional 

language will impact current “school term” Full-Time employees working less 
than 205 days per year. 

■​ Full-Time employees (30 or more hours per week)  and Full-Time Jefferson 
Teaching Assistants (LTA) working less than 205 days per year who are currently 
enrolled in the CUSD200  PPO plan as of March 1, 2025. 

●​ Board Share – 60% 
●​ Employee Share – 40% 

●​ Salary and Compensation Changes 
○​ Salary Grade Changes 

■​ Attendance Secretaries will be moved from Grade C to Grade C1.  
■​ Hourly wage will be adjusted to account for seniority. 

○​ Behavior Technician - Differential 
■​ An LTA who has successfully completed a 40-hour Registered Behavior 

Technician Certification program, and who is working in an Instructional High 
Needs Self-contained classroom will receive $4.00 for BTech plus $2.00 for a 
high needs instructional classroom for a total of  $6.00 over base salary. This 
increase will be classified as extra duty. 

■​ Note:  Sped. programs may move between buildings or may be reduced in 
number.  CUSD200 holds the discretion of the assignment and LTA/BT are not 
required to accept an assignment when offered.  If an LTA/BT is not assigned to 
an eligible classroom, they will not be eligible for the additional $4.00.  

○​ High School Maintenance DFS 
■​ An annual stipend of $1500 for High School Maintenance employees who 

choose to serve as backup to District Maintenance (EFS) and operate on an 
“on-call” status.  



 
■​ The Director of Facilities and each High School Facility Supervisor will 

coordinate schedules and responsibilities. 
○​ 2025-2026 Salary Increases 

■​ All returning employees in 2025-2026 will receive an increase over their 
2024-2025 base hourly wage. 

■​ Final hourly rate adjustments were determined through a compensation model 
that was developed by the CEA and Administration 

■​ $0.75/hour ​ LTA (Teaching Assistants)  
■​ $1.00/hour​ Employees in all Grades other than LTA and C2 including ​ ​

​ Attendance Secretaries. 
■​ $1.25/hour​ Grade C2 

○​ 2026-2027 
■​ A fixed increase of not less than 3.00% (floor) and not more than 4.00% (ceiling) 

over the base hourly wage earned by each CEA member in the 2025-2026 
school year.  

■​ A blended CPI will be used to determine the annual increase. The CPI used for 
Levy 2024 and Levy 2025 will be averaged.  

○​ 2027-2028 
■​ A fixed increase of not less than 3.00% (floor) and not more than 4.00% (ceiling) 

over the base hourly wage earned by each CEA member in the 2026-2027 
school year.  

■​ A blended CPI will be used to determine the annual increase. The CPI used for 
Levy 2025 and Levy 2026 will be averaged.  

○​ Equity Adjustments 
■​ The District and the Association have agreed to annually issue equity 

adjustments to certain bargaining unit classifications/salary grades as calculated 
by an evenly divided committee of Association Members and Administrative 
members. 

■​ Each year, the committee will distribute an equity bank consisting of 0.5% of the 
total bargaining unit gross salaries as of 12/31 of each year. 

■​ If the Committee determines that no targeted adjustments are needed or if the 
majority of the Committee cannot agree how to distribute the funds by ?????, 
the funds shall be equally distributed to all returning employees in the form of an 
hourly wage increase for the upcoming fiscal year. 

■​ Longevity Stipend 
●​ Employees in the district will receive the longevity stipend listed below 

based on the years of district service calculated by seniority. Seniority is 
defined and calculated per the terms of the CEA Bargaining Agreement. 
For purposes of  determining the longevity stipend, the years of service 
will be based on the seniority that is listed under the District Seniority 
column in the current school year seniority book.  

●​ In order to be eligible for the longevity stipend the employee must be 
actively employed in a CEA bargaining unit position through the last 
scheduled day of their work calendar. 

●​ This stipend will be paid on the last payroll of June of each year.  
●​ District years of service based on CEA Seniority 



 
○​ 10.00 -14.99   $500.00 
○​ 15.00 -19.99   $600.00 
○​ 20.00 -24.99   $700.00 
○​ 25.00+            $900.00 

■​ Language Changes 
●​ Middle School Head Custodians will be renamed and called a Middle 

School Facility Supervisor. 
●​ Contract Language will be updated and will include language ratified in 

2023.   
■​ Committee Recommendations 

●​ BOE and CEA agree to convene a committee annually to investigate the 
financial and hiring impact of changes in BOE share percentages during 
the life of this contract. The committee will provide a report to the 
Superintendent of Schools by the end of each February. The resulting 
information and report does not obligate the CEA or CUSD200 Board of 
Education to negotiate or enact changes in share percentages. 

●​ 5-Year Projection 
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